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I recently read two books about the working American’s lack of leisure time.  (A more appropriate term would probably be “personal time”.)  Especially as this lack of time affects family life.  These books; “The Overworked American” and “The Time Bind”, written in 91 and 97 respectively, detail the growing demand by employers for more and more of the workers’ time.  They both also detail the nonwork responsibilities working parents have that further take away from the little time they have left for  themselves.





Since reading these books, whenever I see a person in a vehicle talking on a cell phone I wonder if they just like to be talking when they’re driving or if they’re trying to squeeze another task into their day.  





“The Overworked American” focuses mostly on numbers.  It explores the trend towards longer and longer work days and weeks and comparisons between the length of workers’ vacations in America and in other industrial countries.  





It’s interesting that Americans have a longer work week and much less vacation and holidays than almost all of the European countries.  Yet so many Americans use their shorter vacations to enjoy the more leisurely paced European lifestyle.





“The Time Bind” focuses on specific case studies of workers in one Fortune 500 company.  The company has been nationally lauded for its “family friendly” policies, but reality is that the company considers itself the “family”.  All other relationships are subordinate.  This book combines work and home responsibilities to show how little free time is available in many families.





  





 Viewing these books from the perspective of one whose career started in 1960, an era of single income families, I found the information depressing. They outline a working climate wherein extraordinarily long hours are expected from those at the top as the price of leadership and required or optional overtime is welcomed by those at the bottom as a necessary supplement to marginal pay.





The net result, in both cases, is less time to do the things more money allows you to do.  That is the time bind.  People are working longer and taking shorter and fewer vacations.  They are working longer to make more money to live in better homes they don’t have the time to enjoy.





Another twist showing up in our media relates to not only longer work hours but a faster paced and more stressful work place.  Advertisements for various headache type products depict speeded up, stressful work situations.  A newspaper article speculates that even the hyperactive computer games youngsters play are preparing them for the speed of the modern work place. 





What ever happened to the computer revolution that was supposed to reduce the amount of work required of individuals?  What happened to the promise of telecommuting that would let people work from home?  





It can be argued that we live in bigger homes than we did in the 60’s, we have more adult toys ( skimobiles and jet water skies etc.) and we pamper ourselves more with eating out or buying hot take-home meals.  But, why wasn’t this accomplished through an overall increase in general standards of living rather than because of a second income in the home?





It appears that our standard of living, measured in material things, is better than it was years ago but our quality of life, as measured by overall general satisfaction, hasn’t increased and arguably has decreased for many.





I would think in these times of extremely low unemployment, workers would be demanding shorter hours, less stressful working environments and increased benefits.  But it seems most just want (or need) more money.





It used to be young people aspired to live better than their parents.  What does “live better” mean today?  And does this present work environment mean stressful and fast paced lives?  Not a happy scenario from my vi
